Aurora Public Schools - Division of Human Resources
1085 Peoria Street, Aurora, CO  80011

AGREEMENT FOR SERVICES 

This agreement for services is entered into, by and between the Aurora Public Schools District and the individual named and signatory below.  The District agrees to contract with the individual for the services here described.

	Mentor one or more new TiR/CASEL teachers by:

· Submitting the Agreement to Provide Services to the Office of Professional Development by September 11, 2009
· Logging 50 contact hours with each new teacher (log is on asp net professional development page).

· Assisting each new teacher in successfully demonstrating proficiency in the Performance-Based Standards for Colorado Teachers  (not required for new teachers with a Professional License)
· Submitting Mentor Log, Standards Checklist, and time sheet to the Office of Professional Learning by April 9, 2010
· Protégé’s name:__________________________________________


Individual:






Address: 

Social Security #:





Phone:

Location:  






Supervisor: 

Budget Account Number:
10-646-00-2213-0150-201-0000-0000-00-001-00
Quick Code: 154632
Non-Exempt (
Exempt (




PERA Retiree:
Yes (
No (
Form of Payment:  
Pursuant to HR Special Assignment (
Pursuant to Time Sheets (

Compensation:  

· For the services described above, the District agrees to compensate the individual as follows (supervisors, please choose the most appropriate method)

· $00.00 per hour (If known, the total not to be exceeded for this agreement is $000.00); OR
· $000.00 per day, a minimum of #0 hours constitutes a day’s work (If known, the total not to be exceeded for this agreement is $000.00); OR
· $575.00 for the total project/assignment 

· Payments will be made on a monthly basis from MM/DD/YY through MM/DD/YY.

· Required deductions, including taxes, and if appropriate, PERA contributions, will be made from all monies paid.

If this is the first time you are being employed by APS, you must complete an employment application and the fingerprinting process prior to your first day of work. If you have questions, please call Human Resources.

No other benefits or compensation except the amounts specifically mentioned herein shall accrue or be available to the individual under this agreement.  For example, s/he shall not receive employee benefits such as health insurance, vacation pay, or health leave.  Employment policies and regulations that generally apply to employees of the District shall not apply to the individual and s/he shall have no power to bind the District or incur any debt or obligation on behalf of the District.  The individual shall perform the services described above with the standard of care, skills, and diligence normally provided by persons in the performance of services similar to those contemplated under this Agreement.  Any documents, reports, guides or other forms of publication prepared or generated shall be the property of the District. The individual is an employee-at-will and agrees that the District may terminate his/her services at any time, with or without cause.  The individual may choose to end his/her services under this agreement at any time, for any reason.

This agreement shall begin on 08/05/09 and end no later than 05/20/10.

	ROUTE TO:

	1. Individual’s Signature:

Name & Title:
	Date:



	2. Supervisor’s Signature:

Name & Title: Linda Damon, Director, Professional Learning
	Date:



	3. Budget Authority’s Signature:

Name & Title: Linda Damon, Director, Professional Learning
	Date:



	4. Chief Personnel Officer’s Signature:

Name:  Kari J Allen
	Date:





Original to Human Resources Payroll Office
